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Eystur Town Hall
Norðragøta, Faroe Islands



Declaration of Continued Support 

On behalf of Henning Larsen Architects A/S, member of 
United Nations Global Compact since 2008, we are happy to 
reaffirm our continued support of the Ten Principles of the 
United Nations Global Compact within the areas of human 
rights, labour, environment and anti-corruption. 

In this 2018/2019 Communication on Progress, we describe 
initiatives and actions taken to integrate the principles into 
our business strategy, management, organizational values 
and culture, and daily operations. Henning Larsen is com-
mitted to upholding the high standards set by the Global 
Compact, and to share this commitment across our organiza-
tion and with external stakeholders. 

Since joining United Nations Global Compact, we have 
placed particular emphasis on promoting sustainable 
architecture and urban spaces. Through a knowledge-based 
approach to design, research has become a inherent part of 
our business strategy and an invariable principle of our 
practice as architects and designers. Henning Larsen is 

commmitted to work actively with United Nations' 17 
Sustainable Development Goals of the 2030 Agenda for 
Sustainable Development. These metrics will assist in 
guiding our efforts for making resilient and sustainable 
impact with our design.   

While maintaining and constantly strengthening our focus 
on sustainability, we are also aware of the challenges that 
present themselves when operating a global organization. 
We work in more than 20 different countries and encounter 
many different cultures, traditions and political systems. As 
architects, we thrive in a variety of contexts, and we contin-
ue to work in countries and cultures in which our architec-
ture and design can make a difference and contribute to 
shape future modern life.  

As a company, we are committed to reacting if we experience 
any violation of human rights, labor rights or harmful acts 
towards our environment.

On behalf of Henning Larsen Architects A/S

Mette Kynne Frandsen 
CEO, Partner
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The ten principles of the UN Global Compact

Human rights Labour Environment Anti-corruption

Principle 1
Businesses should support 
and respect the protection 
of internationally pro-
claimed human rights; and

Principle 2
make sure that they are not 
complicit in human rights 
abuses.

Principle 3
Businesses should uphold 
the freedom of association 
and the effective recognition 
of the right to collective 
bargaining;

Principle 4
the elimination of all forms 
of forced and compulsory 
labour;

Principle 5
the effective abolition of 
child labour; and

Principle 6
the elimination of discrimi-
nation in respect of employ-
ment and occupation.

Principle 7
Businesses should support a 
precautionary approach to 
environmental challenges;

Principle 8
undertake initiatives to 
promote greater environ-
mental responsibility; and

Principle 9
encourage the development 
and diffusion of environ-
mentally friendly technolo-
gies.

Principle 10
Businesses should work 
against corruption in all its 
forms, including extortion 
and bribery.
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Henning Larsen provides design solutions and consultancy 
services within architecture, city planning, landscaping, 
space planning and interiors, and sustainability engineering. 

Born from the Scandinavian architectural tradition of aes-
thetically, socially and intellectually driven design, we aim to 
create vibrant, sustainable buildings that transcend their 
physical bounds and provide lasting value to the user, cul-
ture and society of which they are part.

We were founded in 1959 by Danish architect, Henning 
Larsen, whose name we proudly carry today. We create 
architecture with curiosity and artistic audacity that rests on 
a foundation of knowledge and attention to detail. Our 
projects are generous and give people the opportunity to 
experience the unexpected. We work together in a non-hier-
archical community.

Copenhagen is our base, but our projects are born in harmo-
ny with the world around us. With offices in Munich, Hong 
Kong, Oslo, New York and the Faroe Islands, we work glob-
ally, but always with a local presence.

We challenge, shape and change the physical environment, 
from architecture to planning and design – creating good 
social spaces for human connection and activity. Our exper-
tise lies in iconic cultural buildings, educational institutions, 
headquarters and cities. Our approach is scientific and 
evidence-based. We master all aspects of complex construc-
tion processes with resolute professionalism. We take 
responsibility and never compromise on quality.

About Henning Larsen
Originating from the Scandinavian architectural 
tradition, we aim to create vibrant, sustainable buildings 
that transcend their physical bounds and provide lasting 
value to the user, culture and society of which they are 
part.

This report is our ninth Communication on Progress (CoP), 
in which we address and renew our commitment to the 
United Nations Global Compact's ten principles. 

Henning Larsen joined the United Nations Global Compact in 
2008 to participate in the international partnership between 
UN and the corporate world with the objective to promote 
the committment for companies to operate in ways that 
meet fundamental responsibilites in the areas of human 
rights, labour, environment, anti-corruption and environ-
ment and climate. 

This report will be publicly accesible for external partners 
and collaborators through our website and will be published 
globally to all employees on our intranet. This way we 
communicate our ethical standards and values transparently. 

As architects we are able to make an positive impact through 
the built environment. Our projects reflect this premise as 
they are based on a holistic approach to sustainability and 
always strive to add lasting value to users while making 
important contributions to the surrounding culture and 
society. 

Henning Larsen is committed to work actively with United 
Nations' 17 Sustainable Development Goals of the 2030 
Agenda for Sustainable Development with primary emphasis 
on, but not limited to, goals no. 11, 12 and 17. 

We are committed to integrate the premises of the goals 
within our business strategy, operations, stakeholder relati-
ons, and not least our projects in which we will employ the 
Sustainable Development Goals as design drivers in our 
methodology. 

Status on Support
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Henning Larsen
Copenhagen, Denmark
Kiruna City Hall  
Kiruna, Sweden
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As consulting architects, designers and engineers our busi-
ness model is closely linked to the extended value chain of 
the construction sector. As a global practice, we play a 
central role in creating cultural, societal and economic value 
for our clients and for society at large. 

We interpret our clients' aims, and create architectural and 
design solutions with lasting functional, technical, sustain-
able and aesthetic qualities that meet today’s needs, whilst 
also contributing to the long term cultural quality of the 
built environment. 

A central aspect of our work as architects relates to fact that 
the buildings and landscapes we design now will have long 
lasting impacts in the future because of their long lifespans.

Environmentally: Buildings are responsible for the con-
sumption of large amounts of resources and energy through-
out their lifespan.

Socially:  As people spend up to 90% of their time indoors 
buildings’ functional, experiential and wellbeing qualities 
are important for the quality of life for people.

Culturally: Buildings become part of the built environment’s 
cultural quality and can have a large societal value over time.

Economically: The high costs of construction need to be 
held up against how future annual running costs and envi-
ronmental impact can be minimized. 

Our business model as 
part of the value chain

Our business model as part of the value chain. 
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The company culture of Henning Larsen is rooted in a 
Scandinavian cultural tradition that emphasizes curiosity, 
delegation of responsibility and an inclusive decision-mak-
ing structure. We are a organization that value each of our 
employees knowledge and we are dedicated to develop skills 
and knowledge individually and collectively. Employee 
development takes place through continuous further train-
ing, professional challenges and a focus on results, collabora-
tions, and a well-functioning social work environment. 

At the company’s core is an organizational structure in 
which work is performed in project teams and where indi-
vidual employees are given both mandate and responsibility.

Issues & Risks
In knowledge-based organizations, where employees are 
often the primary production asset, the creation of an 
attractive workplace and the acquisition and retention of 
highly qualified employees is pivotal. Similar to other know-
ledge-based organizations, our challenges can be accessing a 
highly qualified and talented workforce.  

Policies
All employees are secured through a contract. All contracts 
within Henning Larsen comply with national legislation and 
all employees are provided with a staff handbook. The staff 
handbook for all offices is accessible through our intranet 
and describes any individual's rights as an employee at 
Henning Larsen as well as procedures and policies for good 
behavior. The staff handbook guides the employee in regards 
to, for example, maternity/paternity leave, illness, mobility 
and confidentiality. Each office is associated with a staff 
handbook that is adjusted to comply with national legisla-
tion and respect for the local culture in question also inclu-
ding  occupational accident insurance as well as travelling 
insurance. As an attractive workplace we ensure a yearly IDP 
between each employee and their Project Director focusing 
on upgrade and development of competences and skills 
based on an individual development plan.

Results for 2018/2019
We have reached our three goals 

1. Digitalization: We have invested in new digital hardware, 
software tools and IT solutions across the organisation 
ensuring we offer the newest and state of the art digi-
tals tools to our employees   

2. Improving our workspaces: We have renovated and 
refurbished our Copenhagen office. Our new office in 
New York opened in September after months of exen-
tensive rennovation.

3. Digital learning: We have implemented new digital 
learning tools and a digital platform that make knowl-
edge sharing across offices more efficient. We have also 
held a series of internal lectures on digitalization to 
inspire our organisation and create awareness on how 
we as architects can innovate using AI, new digital tools 
etc. 

Activities for 2019/2020
An important part of being a global, attractive workplace is 
having a strong company culture where all employees feel 
their work have a meaningful impact. Because of this, our 
ambition for the next year is to translate the UN Sustainable 
Development Goals into an operational toolbox for our 
organization. We want to use the SDG’s as design parameters 
across new projects. Our goal for 2019/2020 is three-folded: 
1) Create a operational SDG toolkit that can be used in our 
practice as architects 2) Educate and anchor the SDG tool kit 
in the organization 3) Use SDGs as design parameters on 
minimum two projects

Labour
Henning Larsen has offices in Copenhagen, Hong Kong, 
Munich, New York, Oslo, and on the Faroe Islands, and 
in total employ 294 people (as per 24th August 2019). 
These people are our greatest assets.
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French International School 
Hong Kong
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All employees at Henning Larsen are employed because of 
their talent and skills, regardless of gender, sexual orienta-
tion, religion or ethnicity. 

At Henning Larsen we embrace diversity and condemn all 
kinds of discrimination and actively pursues elimination of 
all prejudices. An inherent part of the organizational culture 
at Henning Larsen has always been to embrace and encou-
rage diversity believing that exposure to various cultures 
and backgrounds contributes to our development as human 
beings and enables a greater understanding of the world we 
build in and the people we build for. All employees are 
perceived and treated as equal indviduals of equal value 
regardsless of their gender, cultural background, position or 
seniority. At Henning Larsen, the best idea wins regardless 
of authorship.

We believe that gender balance in the workplace is about 
more than just numbers. It is about creating an open culture 
where employees feel comfortable and empowered. 

Issues & Risks
In organizations with a poor level of diversity and equality, 
there may be a risk of not fully understanding market, 
culture and client demands, and not being able to fully 
reflect the cultural diversity of the world. It can also give 
problems in attracting and retaining the best employees, and 
in creating a well-balanced workplace. 

Policies
Our ambition for Henning Larsen globally is to achieve equal 
gender distribution. We define equal gender distribution to 
be within a 45-55 % spilt. We also want our organization to 
reflect that we are working globally by having people from 

all of the world working with us. To get more women in 
leadership roles we are constantly focusing on making equal 
rights for men and woman in order to accommodate a 
framework for a stable work/life balance. All have the right 
to maternity/paternity leave many times according to 
Danish standard and employees can ask for shorter work 
norm if that is what their life situation requres. That is 
outlines in our stress policy. Women get a possibility of a 
career on many levels - as from knowledge specialists to 
project managers. The organization accommodates an age 
split between 19-76 years and the senior policy (for emplo-
yees 60+)defines the transition between a full-time job and 
the time when you stop working. 

Results for 2018/2019
Our general gender split across our offices is 44 % female 
and 56 % male, 29 % female and 71 % male partners, and 
52 %  female and 48 % male in our leadership team (as per 
the 26th of August 2019). Our employees represent 40 
nationalities. We have a specific focus on getting more 
women in leadership roles and this year we have appointed 
Sara Rubenstein as Director of Operations North America on 
our NYC office and four out of six branch offices have a 
woman as the Managing Director (Oslo, Kong Hong, NYC and 
CPH).  
 
Activities for 2019/2020
Henning Larsen will continue working to increasing the 
share of women throughout the organization, especially in 
leadership roles and in the management team. Furthermore 
we will continue our focus to employ the most talented, 
international individuals ensuring our staff also reflect the 
diversity of the world and that we minimum have 25 natio-
nalities employed. 

Equality and Diversity
“The gender split will change. Young women are 
ambitious. And there are just as many talented female 
architects graduating, as there are male.” 

Mette Kynne Frandsen, CEO Henning Larsen
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Solrødgård Water Treatment Plant
Hillerød, Denmark
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Henning Larsen supports and respects the protection of 
internationally proclaimed human rights and will, to the 
extent our capacity allows, prevent any violation of human 
and fundamental rights. 

Issues & Risks
The production of materials and the construction of buil-
dings are parts of global production chains. It can often be 
difficult for consulting architects to have precise knowledge 
on where and how materials are produced, or who is invol-
ved during production and construction, and whether 
sub-contractors are meeting legally binding national emplo-
yment rights. 

Policies
We systematically screen all incoming projects and will 
decline any project that could lead to any kind of violation of 
United Nations' universal declaration on human rights. 
Henning Larsen adheres to the guidelines provided by the 
Danish Association of Architectural Companies (Danske 
Ark). These provide guidelines to exercise due dilligence in 
connection to all phases of design and construction. Henning 
Larsen deliberately declines invitations to engage in projects 
or collaborations when our assessment of a country, region, 
or organization proves that our involvement will potentially 
contribute to supporting violation of internationally pro-
claimed human rights. 

When our screenings do not provide sufficient information 
to make a decision on whether to engage in a project or not, 
we will consult with the Danish General Consulates around 
the world. In addition to our commitment to prevent any 
violation or negative impact on human rights, we actively 
support and promote the enjoyment of human rights by the 
projects we choose to engage in, by our approach to ar-
chitecture, and by our recruitment process, employment 
policy, and intern program.

Results for 2018/2019
Our goal for this year was to update and further strengthen 
and align our procedures in order to increasingly act proac-
tively and globally aligned across our offices. This have been 
done with success. We have declined to engage in two 
projects.

Activities for 2019/2020
In countries and projects, where violation on human rights 
is more likely to happen than in our core markets, the 
responsible partner and other key staff members will in the 
coming year be educated in our policy. We keep updating 
and evaluating our practices in order to act proactively and 
globally-aligned, as well as to develop procedures which 
outline a course of action in the unfortunate case that Hen-
ning Larsen should discover that any stakeholder does not 
work to protect human rights proclaimed by the United 
Nations.

Human Rights
People are at the center of everything we do. It is what 
drives our design towards solutions that stimulate 
human interaction and enable us to shape future life.
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Alsik Hotel and Spa
Sønderborg, Denmark
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As a professional, international organization, Henning 
Larsen supports the United Nations' Convention Against 
Corruption and fully comply with Danish and international 
legislation. A respectful and open relationship with our 
clients, collaborators, organizational affiliations and emplo-
yees is an essential part of all our projects and operations. 

Issues & Risks
Corruption is a global problem, and in an international 
perspective, the construction industry’s extensive value 
chain is seen as one of the sectors where corruption is 
widespread. Corruption can have negative consequences for 
society, businesses and individuals.  As a global practice 
working across the globe, we are aware that we can be in 
situations where our decisions in relation to the value chain 
unknowingly can support corruption.

Policies
Henning Larsen has a zero tolerance policy to corruption 
and fraud, and we committed to fight corruption and will 
engage in collaborations and relations that share the same 
mission. Henning Larsen only solicits design and consulting 

work, and only participates in private or public competitive 
bidding, under the highest standards of corporate ethics, 
and with total integrity in its transactions. No offer, payment, 
consideration or benefit of any kind, which constitutes fraud, 
illegal or corrupt practices, shall be made, neither directly 
nor indirectly, as an inducement or reward in relation to the 
tendering, award of contracts or execution of contracts. Our 
anti-corruption policy is a central part of our staff handbook. 
Employees can not participate in study tours where there is 
an expectation of a reverse benefit. 

Results for 2018/2019
We have not experienced cases of corruption on our projects 
during 2018/2019.

Activities for 2019/2020
In countries and projects where corruption is more likely to 
happen than in our core markets, the responsible partner 
and other key staff members will be educated in our policy. 
Project leaders and the management team across our offices 
will be educated in our anti-corruption policy as a part of 
our a continuous professional development cours

Anti-Corruption
Henning Larsen works against corruption in all its forms, 
including extortion and bribery.
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Good architecture is sustainable architecture. We approach 
all projects holistically, believing that the scientific cross-
roads of architecture, engineering, academia and technology 
is where novel ideas flourish. We seek solutions that create 
better living conditions across an environmental, social, 
aesthetic and financial spectrum. 

With the vision to transform knowledge into value for 
people and their communities, Henning Larsen has in-house 
resources committed to research. Our team of architects, 
engineers, landscape designers and in-house Ph.Ds. conduct 
research on daylight and artificial lighting, sustainable 
materials, facade design, acoustics, and sustainable urban 
development. Our goal is to create solutions that move 
architecture into a more sustainable future.

Issuse & Risks
Buildings are responsible for the consumption of large 
amounts of resources and energy throughout their lifespan. 
As an organization we have a responsibility of minimizing 
our own environmental impact, but also as consultants we 
can advice, create design and solutions that help our clients 
minimize their environmental footprint for the benefit of the 
planet and people.  

Policies
We actively work on preventing negative environmental 
impact, both within our company and in our projects. By 
actively deploying research from Henning Larsen’s in-house 
PhD-program in the early phases of the design process, we 
continuously increase the sustainable innovation and quality 
of our work and projects. Our goal is to transform evidence-
based knowledge into applicable tools to use in practice in 
order to add environmental, social and commercial value to 
all of our projects. 

As an organisation we are also dedicated to reduce our own 
enviromental impact. We are currently developing a policy 
for this, but have already this year minimized our footprint 
through several initiatives.

Results for 2018/2019
Our goal for this year was to further develop tools and know-
how for measuring the effects of our building projects and 
designs and more effectively evaluate and improve our skills 
and knowledge within the area of sustainability. 
This year we had three ongoing Ph.D projects: Acoustic as 
Design Parameter (Engineering), Designing the Common 
(Anthropology), Urban Economics (Urban Planning). Fur-
thermore, we have collaborated on several research and 
development projets with the aim to improve our skills and 
knowledge within the area of sustainability. Here is a selec-
tion, with a more extensive overview on the follwing pages.

• REBUS: Is a partnership where all areas of the construc-
tion value chain are gathered. The partnership's vision 
is to promote sustainable renovations that are imple-
mented effectively, taking into account the users' well-
being and the need for functionality.

• N3ztCON: A development project focusing on the future 
prospect of 3D printed concrete in the built industry.  

• The Circular Construction Challenge: A project that 
address the global problem of waste overload, mass 
consumption and continuously increasing resource use. 

• The Material Guide: Joint venture with Danske Ark and 
other Danish architecture firms. Focus on developing a 
material guide which merges aesthetics and technical 
specification including LCA on materials. Purpose is to 
drive a sustainable agenda by giving architects (and the 
business) a go-to reference work. 

• Post-Occupancy Evaluation – UC Syd: A post-occupancy 
evaluation to test our design intentions and usage after 
1 year of activity.  Method based on qualitative inter-
views with students and professors + observations and 
mapping.  

• Ecococon: Focus on straw modules with zero-toxicity 
sustainable materials. Henning Larsen is involved as 
advisor for a small school project in Jutland, DK.

Environment & Climate 
At Henning Larsen, research and innovation are a 
natural part of the design process. We develop the most 
sustainable solutions through our knowledge-based 
approach.
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As an organisation we also worked on reducing our own 
footprint:

1. As a part of our CPH office rennovation we have updated 
all lighting fixtures, rebuilding them from fluorescents 
to LED’s. Overall, we save 52 % energy compared to 
before, which is equivalent to 5.6 tons CO2 each year. 

2. By updating our IT hardware we have reduced our 
energy use 43,38 % compared to the year before.

3. Implemented new handling of our waste. Organic, metal, 
paper and plastic are now sorted seperately.

4. Minimum 60% of the food served in our canteen is 
organic. We have also reduced the amount of meat 
served in our canteen. 

Activities for 2019/2020
Our goal for 2019/2020 is 

1. Create a operational SDG toolkit that can be used in our 
practice as architects 

2.  Educate and anchor the SDG tool kit in the organization 

3. Use SDGs as design parameters on minimum two 
projects

4. Create a policy and guideline with measureable targets 
on how we as an organizations further can minimize 
our own footprint.
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Since 2008 Henning Larsen has had a dedicated department 
working with knowledge and sustainability. Over the past 
ten years the department has produced more than 30 
research papers, collaborated with more than 15 universi-
ties, held more than 125 lectures, published four books and 
has employed 10 Ph.D’s. Within that period, Henning Larsen 
is responsible for 36 built and documented sustainable 
buildings and masterplans, accounting for 2,5 million square 
meters of space. More than 25 of these projects are Low 
Energy buildings, 14 of them are certified buildings and 12 
buildings (a total of 196.750 m²) has an average energy 
consumption of 52 kwh/m²/y. This equals a saving of 1000 
tons of C02 every year in the lifetime of these 12 buildings.

Knowledge and sustainability are key drivers in Henning 
Larsen's overall business strategy. To accelerate our ambi-
tion of becoming one of the leading knowledge and sustain-
ablity-driven studios in the world, we decided this year to 
reorganize our sustainability department. We no longer 
have a specific department for sustainability, but instead 
integrate our knowledge and sustainability services across 
all our projects. We believe good architecture is sustainable 
architecture and by rooting the knowledge in the early 
phases of the each design process, we continuously increase 
the quality of our projects. Our goal is constantly to trans-
form evidence-based knowledge into applicable tools to use 
in practice in order to add social, sustainable and commer-
cial value to all of our projects.

On the following pages are a selection of sustainable build-
ings or projects we have finalized this year, as well as proj-
ects honored this year for their sustainability initiatives. 

Design with impact 

Insigts help shape a better future for refugees
In collaboration with the humanitarian NGO CARE Denmark, 
Henning Larsen joins a team of sustainability-focused 
Danish firms and institutions to explore sustainable, equita-
ble living solutions for displaced communities across the 
globe. After a visit to the Kyangwali Refugee Settlement in 
western Uganda, Henning Larsen is working to create a 
framework to amplify and empower the skills and capabili-
ties already present within refugee settlements. Currently in 
development, Henning Larsen’s vision is to translate the 
Danish concept of a ‘forsamlingshus,’ or public meeting 
house, into a local forum where locals can share knowledge, 
tools, skills and resources. Here, innovation begins from the 
bottom up, allowing locals to shape the designs that will in 
turn shape a better future.
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Kiruna – The Crystal 
“Kiruna Town Hall’s circular form is at once a gesture of 
inclusion and a climate-sensitive solution. Sheathed in sleek 
angular glass and natural stone, the circular footprint de-
flects the strong winter winds common in Kiruna, designed 
to prevent heavy snowdrifts from piling up against the 
exterior. This keeps the building open and accessible from 
all directions, fulfilling its role as a welcoming community 
hub during a time of transition. While the inner volume, 
inspired by the crystalline form of iron minerals, houses 
staff offices and municipal departments, the exterior ex-
presses a statement of openness and sustainability. This 
circular form is better optimized to capture the region’s 
seasonally scarce daylight, optimizing the daylight intake by 
17% compared to a square building volume.”

French International School
“The form and the façade of the French International School 
are optimized to respond to the local climate, decrease 
energy consumption and increase comfort by passive means. 
The deep brise-soleil facades of the campus are all facing 
north and south to minimize solar heat gains while offering 
generous but homogenous natural daylight within. The 
building’s interior reflects a healthier indoor climate: floors 
are made of natural rubber, ceilings are sourced from renew-
able bamboo forests, paint is non-toxic and all textiles are of 
pure wool. Outside, a 550 square meter botanical garden, 42 
trees, a planted perimeter fence, and a multi-story hanging 
garden improve air quality within the urban setting, making 
the school a lush oasis within its urban fabric. Ventilation 
systems utilize cleaner coastal breezes to circulate fresh air 
through the building, reducing reliance on air conditioning. 
With ample opportunity to study, play among and cultivate 
these gardens, the school’s 1,100 students learn a sense of 
environmental stewardship and a practical education in 
sustainability.”
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Carlsberg Byen – Jacobsen Hus
“New bricks emit 95 times more CO2 during the production 
phase compared to recycled bricks. Factoring in procure-
ment of all raw materials, products, transport, and energy 
used in production, packaging, internal transport, and waste 
disposal, one ton of recycled bricks produces 2.7 kilograms 
of CO2, while one ton of new bricks generates 258 kilograms 
of CO2 emissions. Henning Larsen’s Jacobsen Hus, part of 
the Carlsberg Byen development, recycles the bricks of a 
historic brewery facility to preserve local character while 
serving the planet. This recycling initiative drastically 
reduces the building’s carbon footprint, providing a local 
example in green architecture and representing the new 
Carlsberg Byen project’s sustainable goals. Jacobsen Hus is 
one of six recent Henning Larsen buildings using recycled 
bricks, representing a total saving of 1.15 million kg of CO2. 
That is equal to the emission of 10,000 one-way flights 
between Copenhagen and New York City.”

Solrødgård Water Treatment Plant
“By weaving recreational space into public utilities, the 
Solrødgård Water Treatment plant creates a unique space 
where visitors can gain a natural, firsthand exposure to the 
cycle of natural resources within the community. The roof-
top paths give a view over the rest of the park, but the 
central pathway is really where visitors can get an idea of 
how their community’s water cycle works. Broad glass 
facades along the excavated central channel offer a clear 
glimpse into the plant as it processes 15,000 cubic meters of 
wastewater each day. Ccutting into the landscape to look 
within, the plant creates a contrast between the natural 
water cycle and the constructed process that supports our 
communities. The plant is also capable of expanding its 
processing capacity to support future growth in and around 
the city of Hillerød, as well as recycling phosphorus and 
producing biomass heat energy from the wastewater. As part 
of the Solrødgård Climate and Environment Park, future 
communities will be able to explore a landscape that pro-
vides recreation, a connection to nature, and an everyday 
education in climate awareness.”
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Frederiksbjerg School
“Designed to encourage a physically active approach to 
primary education, Frederiksbjerg School supports health 
for pupil and planet alike. The building’s exterior façades are 
constructed of recycled brick from a former local hospital, 
reducing construction waste and giving the new building a 
familiar, lived-in feeling. When manufacturing new bricks 
produces 95 times more CO2 during production than recy-
cled bricks, this locally-sourced exterior creates a statement 
of sustainable commitment. Considerations such as this, as 
well as the building’s large recessed windows that reduce 
power consumption by providing ample daylight, contribut-
ed to the school winning the Green Good Design Award in 
2019. The awards, given by the Chicago Athenaeum of 
Architecture, are considered an international citation of 
excellence in sustainability and green design by architects 
and companies alike.”

Nordea Bank HQ
“Our design of the Nordea Bank Headquarters in Ørestad, 
Copenhagen has received an award as part of BUILD’s 2018 
Global Excellence Programme. The LEED Platinum certified 
office, representing the highest possible sustainability 
standards available from the certification system, has been 
awarded ‘Completed Corporate Project of the Year.’ Every 
aspect of the Nordea Headquarters drew inspiration from 
natural elements, seeking to put the building in dialogue 
with the nearby landscape of Amager Fælled, while putting a 
sustainable practice into real-world action. Compared to 
other headquarters buildings of similar size, the building’s 
design reduced its projected energy consumption by 62.5 
percent each year.”
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Frankfurt School of Finance and Management
“2013 report from the World Green Building Council con-
cluded that students achieve 5-14% higher scores and learn 
20-26% faster when taught in naturally lit rooms. At the 
Frankfurt School of Finance and Management, daylight 
becomes a tool for better learning. A spectacular skylight 
and displaced positioning of the building’s five towers 
creates an optimal flow of natural daylight within, creating a 
comfortable learning environment while lowering the 
building’s use of artificial lighting. In nominating the build-
ing for the 2018 DGNB Sustainable Building Award, the 
DGNB jury wrote, “The Frankfurt School of Finance & Man-
agement is an excellent example of an open and flexible 
campus that comprehensively takes into account aspects of 
ecological and social sustainability.”

Middelfart - DNGB diamond
“Middelfart City Hall is the first building in Denmark to 
receive a DGNB Diamond certification, which evaluates 
sustainability from a perspective of longevity and architec-
tural and aesthetic quality. To be eligible for this, a building 
must first earn a DGNB certification for sustainability, evalu-
ating elements such as economic impact, social benefit, 
environmentally conscious construction and elements such 
as solar energy and low-impact building materials. Diamond 
certification promotes a new understanding of sustainabil-
ity: Beyond judging the immediate use of resources, the new 
level reflects lasting sustainability through service life. The 
municipality expects that the new building will give savings 
of up to DKK 5.5 million per year, including on transport 
costs and operations and maintenance budgets. Overall, Mid-
delfart City Hall is a testament to the importance of creating 
community-focused spaces for a sustainable future.”
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The association for Social Resposibility in the Building 
Sector was founded in November 2014 by 42 Danish compa-
nies including Henning Larsen. The initiative aims to devel-
op and strengthen collaboration across the building sector 
to raise th standards for labor conditions, sustainability and 
stakeholder dialogue. The association is supported by the 
Realdania Foundation. 

The platform for the association is a charter comprising six 
principles, which Henning Larsen is committed to uphold. 

1. We will systematically assess to what extent the prin-
ciples of the charter are followed on projects in which 
we are involved. 

2. We will assess our collaborators' and suppliers' work 
with social responsibility. 

3. We will enter into dialogue with collaborators and 
stakeholders. 

4. We aim for sustainble solutions. 
5. We have good conditions of employment and work. 
6. We demonstrate independent and anti-corrupt practice. 

Charter for Social 
Responsibility in the 
Building Sector 
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Queensland University of Technology
Brisbane, Australia
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Henning Larsen supports the Nordic Built Charter. The 
charter is an initiative aimed at accelerating the develop-
ment of sustainable building concepts. The program com-
bines key Nordic strengths, provides attactive and effective 
arenas for collaboration and realizes concrete projects that 
demonstrate world-class scalable solutions. 

The ten principles of the Nordic Built Charter include focus 
on aesthetically appealing design while maintaining the 
highest possible standards for sustainability, which is cen-
tral to all of Henning Larsen's projects and practices. 

The ten principles entails that Henning Larsen supports a 
built environment that: 

1.  is made for people and promote quality of life:
2. pushes the limits of sustainable performance, as a result 

of our innovative mind-set and high level of knowledge;
3. merges urban living with the qualities of nature;
4. achieves zero emissions over its lifecycle;
5. is functional, smart and aesthetically appealing, build-

ing on the best of the Nordic design tradition;
6. is robust, durable, flexible and timeless - built to last;
7. utilises local resources and is adapted to local condi-

tions;
8. is produced and maintained through partnerships 

founded on transparent collaboration across borders 
and disciplines;

9. employs in concepts that are scalable and used globally;
10. profits people, business and the environment;

Nordic Built Charter




